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The goal of this survey is to identif@2 YLI Y& GNIF AYSNBQ GNI AYAY:

Introduction

and Cyprus. The sample population of the survey are trainers of three (3) specific

predetermined professions in preelected Greek and Cypriot companies.

In order to deepen the analysis and to obtain a detailed picture and understanding
of the educational and training needs, we have selected the strategy of triangulation:
this combines the results of quantitative resehrwith the results of the qualitative

approach.

As far as the quantitative approach is concerned, a structured questiorinaas
designed by the Institute of Educational Policy (IEP) and OAED after collaboration
with BIBB and feedback from all partnei$is questionnaire was common for both
countries¢ Greece and Cyprudut its distribution and data analysis has taken place

separately for each country by the responsible research teams/partners.

As far as the qualitative approach is concerned, a fogtmup research was

conducted, in both two countries by the respective research teams.

In Greece, the focus group research was structured around a set of questions and

issued to be discussed with the participants in order to:

a) further explore and identify @ecific problems that the participants faced as
in- company trainers for apprentices

b) identify their specific needs in terms of their training so as to be able to be
more effective in their role as itompany apprenticeship trainers

c) explore the participal 3 Q 0SSt ASTa 2y GKS FlFIOua2NB | FF
company trainers for apprentices and the ways to deal with them in order to

enhance their performance

lAppendix 1
2Appendix 2
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The focus group discussion was recorded and transcribed and the data were

analysed using theethod of content analysis.

The current report presents the results and the conclusions from the Greek survey

solely.

I. The quantitative analysis: The questionnaire

A.Methodology

The questionnaire contains 14 questions which covers the following thenratisa
a. Personal characteristics of participant

b. Characteristics of the companies where participants work

c. How participants see themselves as educators/trainers

d. How participants identify their training needs and preferences

The distribution of he questionnaire was taken over by OAED, addressing a
Participation Call to companies in the EPAS school-loege operating in the
relevant sectors. This practically means that all the companies which responded and
answered the questionnaire haght somepoint ¢ participated in the apprenticeship

system.

¢CKS jdzSaltA2yylIANB ¢l a 2yof & w8 mdth pari®R |

During that period we had 227 uniqueté and67 fully answered questionnaires

This is considered to be a low participatioate and it has to be taken into

consideration as far as validity aneligbility of results are concerned.

The questionnaire comprisedf close questions. Analysis of the results was made
using SPSSThe descriptive analysis of the data occurred usingcbsamtistical
methods for the interpretation of the results. Descriptive statistics have been

7
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applied in order to describe the quantitative data as well tasget graphic

representations.

B.Results

According to the descriptive statistical tests utilized hoe data analysis, the results

are asfollows:

1. Characteristics of the companies

Perfecture

.Arta

[ Evros
[JArgolida
W Atk
[JHerakleion
B Thessaloniki
EKavala
[ClKarditsa
[EKastoria
M «ilkis
[EKozani
[ClLeswvos

W Xanthi

Graph 1

As we can see from the regional distribution (Graph the majority of the
enterprises wich answered the questionnaire are located in Argolida (21
enterprises), ldrakleion - Crete (8 enterprises) Thessaloniki (6 enterprises) and

Athens (6 enterprises).

Project number 55730&EPP1-2014EI-EPPKARPPREN
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The large ratio of participation in Argolida could be explained by the fact that one of
the most active EPAS schomidocatedthere, whichwas fully engaged in ntiwating

the local enterprises to participatato the presentsurvey.

Most of them (55%) are small enterprises -& employees) and very small
enterprises (one employee¢ owner of the company) @ %). There is also a
significant percentage of medium sieaterprises (660 employees) (in tota20 %)

and a considerable percentage of enterprises % which have more than 51

employees (Graph 2)

Number of companies

1 Employee 2-5 Employess 6-10 11-20 21-30 over 51
Employees Employees Employees Employees

Number of Employees

Graph 2

Project number 55730&PP1-2014EI-EPPKARNPPREN
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Half of the enterprises (Graph 3) were established more than twenty years ago (50
75%) andL8%are 10 to 20 years old. The rest of them are newer: 16%rame 1 to

5 years old and3% are 6 to 10 years old.

Number of companies

1-5 years 6-10 years 10-20 years over 20 years
Years of company operation

Graph 3

2. Characteristics of the igcompany trainers

The great majority of the respondents are métb¥%). Most of them are owners of
the enterprises 60%) and almost the one third of them are employees (28%). About
half of them are higher education graduatés¥) and what is remarkable is that the

majority are University graduates (AEI 31%) over k8% emare TEI graduates.

Most of the repondents (28%) have over 20 years of working experience at their
current employment.21% of them have 1115 years andl8% have 16-20 years of

relevant working experienceespectively.

Asfor their participation in training /education programes on theirspecialty 52%
answered that theyhad never participated in sucla progranme whereas 48%

responded positivelyGraph 4).

10
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30

20

Count/Percentage

Graph 4

Additionally only 21% of the

WWomen
13,43%,

Women
11,94%

es

Mo

Anwer (Yes/No
Participation in training/education programs concerning

your specialty

Gender

B men

[ Jwomen

respondents seem to hae participated in

training/education programmes concerning Education édults or Minors (Graph 5)

40

307

Count/Percentage

207

10

Graph 5

11

Gender

B men

[Jwomen

A Vomen
16 42%
Women :
5,96%
Yes Mo
Answer (Yes/No)

Participation in trainingleducation programs concerning
Education of Adults or Minors

11
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As a consequencalmost all the ircompany trainers are ndrained onhow to be

mentors/educators/trainers.
3. Training needs assessments

How far do the following statements meet your current situation?

Completely Very Quite Alitle Nat atall
Count | Percentage | Count | Percentage | Count |Percentage | Count | Percentage | Count | Percentage
1. now exactly what my tasks as futor are kK] 49,3% 18 265% 1" 16,4% K 4 5% 2 30%

2 My contribution to in-company training of apprantices is
acknowledged in my company

3. Due to mytasks as in-company frainer | have less fime
o carry out my regular work

4 Mytasks as in-company rainer represent a small
amaunt of my work in my company

5.1 sometimes feel overstrained to fulfil mytasks as in-
tompany trainer

6. [very well prepared for mytasks as in-company rainer a 40,3% 17 254% 0 9,% 1 30% 1 1,5%
7.My superiorchief supports me in my tasks as in-
company trainer

8. Dealing with young apprentices is easy for me 16 239% 18 26,8% b 418% { 6,0% 1 15%
9. Acting as in-company traingr mean extra wark for me 0 0.0% 8 1.5% kX! 49,3% 16 139% 10 145%

Wo| s || nm | 15| s | 5% f 5%
i 5% g T T O X B AT S AR TR BT
! 0% § 30% %ol B | B | wm | s 30%

1 15% 1 1.5% 19 B4% 2 3% 2 3%

¥l oam | 6| nm | 1| e | 2 30% f 5%

Tablel

As we can observe at th&able above, most of the respondents feel very well
supported by their companies in themole as inrcompany trainers. They feel
confident about their tasksl know exactly what my tasks as tutor are / completely
500 | YR (i Keb@verdRaingdXiilfillirky $hose tasks. They face their training
tasks as complementary and not as competitive to their regular work and they find

that dealing with young apprenticesgsiite easy for them42%).

Even more confident ar¢he participants vino had participated in some kind of
training /educational programed Y c¢T17: 2F (GKSY areée GKF{G adK
SEIFIOGfté& GKSANI (GlF&l1a & G(dzi2NBEdadnedery (KS 21
attended a training/educational programe feel much less cdident, as only one
OKANR 2F GKSY FSSt G(GKIFIG aGKS& 028w SiasSte 1

12
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Completely Very (ute A ltle Hatatall

Count | Percentage | Count | Percentage | Counl | Percentage | Count | Percentage | Count | Percentage
1.1 kmnow exactlywhat my tasks as futor are 1 17 5% 10 % § 15,% 1 4% 1 3%
2 My contribution to in-company training of apprentices is
auinowdged nmycompany 11 405% 10 3% i N 0% 1 1% 1 1%
3 Dug o mytasks as in-company trainer [ hav [2ss fme o
cany Uty Fequr WOtk 1 % 4 125% 14 48 5% ) % § 15.6%
4 Mytasks as in-company trainer represent a small amount of
mywrkin my company 1 6,3% § 15 6% § B1% 1 175% 4 125%
5. | sometimes faz| averstrained to fulfl my tasks as in-
company e 0 00% 0 0,0% 1 4% 10 H 3% 11 4%
6. Ivenywell prepared for mytasks as in-company trainer ] 3% g B1% 10 3% 1 6,3% 1 1%
7 My superionichisf supports me in mytasks s in-company
ainer 15 46,9% g B1% i 188% 1 1% 1 1%
8. Dealing with young apprentices is easy far me { 125% 11 Wik 13 106% 3 04% 1 KAL)
8 Acfing as in-company rainer mean extra workfor me 0 00% f 185% 13 406% § 15.0% § 18,6%

Table2

The respondents identified their training needs as foBgWhable 3:

1. New training techniques (practices, tools etc)

2. Techniques and methods teal with difficult situations (professional ethics

and conduct)

3. Tools and techniques to motivate apprentices

4. aSUK2Ra F2NJ G§KS S@lftdzZ GA2y 2F GKS

5. Tools and methods to support weak apprentices

6. Techniques to break work into separategdes/tasks

7. Techniques to control each separate phase/task

Count FPercentage
1. Mew training techniques (practices, tools etc) il 821%
2. Breaking work into separate phasesftasks a0 44 8%
3. Monitoring /Control of each separate taskiphase 249 433%
4 Methods for the evaluation of the apprentice’s progress 45 67,2%
6. Tools and technigues to motivate apprentices 48 71,6%
6.Tools and methods to support weak apprentices 39 582%
7. Techniques and methods to deal with difficult situations (professional ethics and
conduct) 52 778%
Table 3
13
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In relation totheir preferences about training programes the participants in the

surveyrespond that they prefer blended learninthat isboth distance and facéo-

face learning and preferably at their workplaceor at an educational institution

(Graph6).

Graph6

14. If you were to
participate in atraining
program would you prefer it
to be:

B At yourworkplace

.At an educational
institution

[C]A combination of both

11
15,420
Blended learning (both
distance and face-to-face
learning)

15

Through distance learning (via digital and online media)

Through distance learning
M (via digital and online

media)

Blended learning (both
[ldistance and face-to-face

learning)

22,39%
At yourworkplace

5
7,45%

5
7,45%
At an educational
institution

31
45,27%
Acombination of both

14
Project number 55730&EPP1-2014EI-EPPKARPPREN



B9 wansrcr
<\ R

[I. The quaditati ve analysisfocus group

A. Methodology

In order to further explore the kwompany trainer&raining needs, a Focus Group
survey wasconducted by he researchex @roup of IEP, with the participation of
OAED and IMBESEVEHhe focus groupliscussion wasecordered and analsed

with the method of content analysis.

The focus group survey was based o& & NHzO (uitied BnR thelissuesliscussed

helpad to:

a) further explore and identify specific problems that the participants faced as
trainers

b) identify their specific needs in education/trainirgp as to improve their
LISNF2NXYIFYyOS a FLIWINBYyGAOSaQ (NI Ay SNA

c) SELX 2NB (G KS LI NI A OA L¥eofiigdher efiiGehcy &¥ha 2y (K
company trainers for apprentices and the ways to deal with them in order to

enhance their performance
B. Results

As far agheir profile as incompany trainers and their representationsrelation to
training seminarssconS Ny SR> | OO2NRAyY 3 (2 GKS LI NIAOALJ
T y2 2yS KIR SOSNI I GGSYRSR I UNIXYAYySNRa as
1 some had attended other seminars concerning their profession
1 their attitude towards seminars wagenerallynegative since some of them
claimed thatd (i 2 2 Y de@dte aXLISyW (i  F 2 NJthgit BomblBf ltha 2 v ¢
ones they have attended are @fad qualityor not targetedto the trainees

involved as they should

15
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9 they thinktraining could help althoughsome soundedjuite hesitantor in

doubt.

Concerningheir @ N2 dné@ptiddé as incompanytrainers, the participants claimed
that:

1 they see themselves as supportensmentors

1 their apprentices need motivatiomnd sometimes evera total change of

philosophyor attitude.

One of them reported that hefeels very proudfor the fact that his apprentices
maintain contact withhim even a lot of years after they haveompleted their
apprenticeshipbecause they regard him as their ment@me said that they are
sure their apprentices gained most of their professional knowledgend working
with them while others expressed their negative feeling for the facccording to
their view ¢ that the usual idea behind having an apprentiae their businesds

G3SGaGAYT Iy aardadlryds y2d | (N} AYySSEH

A number of important issues coneang cooperation between VET schools and the
companiesemerged from the focus group discussion, such as the ones below:
1 School education needs improvement/upgradiagd it should definitely
keep up to date withtechnological advances
1 Modernisation of equpment, toolsand machineryis absolutely necessary
T ¢SIFOKSNEQ (y2¢fSR3IS &aKzadd tRey shQuld 62y a il y i
informed about changes or progress in practicgticizing the fact thasome
0§SFOKSNBRQ GSOKYAOIt |yadit-GRedS F LILISFNAE 0
1 Apprentices should learn a few basic things about their profession BEFORE
they start apprenticeship
1 Basic rules concerning conduct with customers should be taught at sgwols
as not tocause embarrassmerur difficulties to the employer/traner (e.g.
concerning hygiene, politeness etc)
1 There seems to be aadk of monitoring by thecentral government

/authorities as well alack of relevant feedback The statecompetent

16
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life/lemployment/ professional development

Theparticipantsoffered the following feedback about the problems and challenges
they face dealing with apprentices:

1 some apprentices are indifferent

1 some apprentices are incompetent

1 some apprentices come to wiowhile not being apt for the job

1 some lack motivation to learn in the company

1 some trainers said that behavwio is a natural/innate characteristic while
othersclaimedthat it is developed in the familgnd cannot be taught
1 some find it difficult to lmild team spirit, to integrate an apprentice in the

group of other workers/employersand this is essential in some kinds of

business

The following issuewere also highlighted
1 systematic and close monitoring by the school teachers is essential
1 thereshould be cooperation between school and company
T 0KSNE aKz2dzZ R 0S |y dal LIWINBYGAOSaKALXE a&aiddz
1 there should be a valid certification after finishing apprenticeshgome said
they always give a positive report whenever they are asked éwen when
GKS® R2Yy QU0 RCEAENPSIRIE R2y QG FSSt 02Y7F;
comments¢ dF FGUSNI ff (KSYSNBYREzZaUKSEARRL2Y Q

comment on their mistakes

17
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. Appendix

|. Training needs research : Questionnaire
NAAGRCY
National Auborities for Apprenticeship: Companies as Sustainable Partners

for Apprenticeship in Greece and Cyprus

Training Needs Research

Questionnaire

Company Name:
Place:

A. PERSONAL DATA

1. Sex Ma|:| V\Dan

2. Which is your current job situation?
o Owner
o Employer
o Employee

o Other

3. What is your specialty/ position in the company?

18
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XXXXXXXXXXXXXXXXXXXXXXXXPD

4.2 KId Aa &2dz2NJ O2YLI yeQa fAyS 2F 62NJK
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XX
5. How long has your companyden active?
T 15
1 6-10
1 1020
1 More than20

6. How big is your company?
1 21employee
2-5 employees
6-10employees

1

1

1 11-20employees
1 21-50 employees
1

More than 51 employees

7. What is your education level?
o Compulsory education
0 Upper secondary education (Lykeio) graduate
o Vocational Upper secondary education (EPAL) graduate
o |IEK graduate
o EPAS graduate
o Higher Education (TEI) Graduate
o Higher education (AEI) Graduate
oaladSNRa RSINBS K2f RSNJ
o PhD holder
0O hGKSNI XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXD

8. How many years of work experierecdo you have?

19
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owSt SOyl (2 GKS &dzo2S0OG 2F @&2dzNJ OdzNNBy i
0 Generally, regardless of the subject of your current employment

XXXXXXXXXXXXXXPD

9. Have you ever participated in training/education programs concerning your
specialty?
o YES
o NO

If yes, please indicate
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XXX

XXXXXXXXXXXXXXXXXXXXXXAXXXXXXXXXXXXXX XXX XD
XXXXXXXPODDODDPD

10. Have you ever participated in training/education programs concerning
Education of Adults or Minors?
o YES
o NO
If yes, please indate
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XD
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XX X)

XXXXXXXPODDODDD

20
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B. TRAINING NEEDS ASSESSMENT

11. How far do the following statements meet your current situation?

Completely Very Quite

1. | know exactly what my tasks as tutor

are

2. My contribution to incompany
training of apprentices is

acknowledged in my company

3. Due to my tasks as4tompany trainer
I have less time to carry out my regul.

work

4. My tasks as itompany tramer
represent a small amount of my work

in my company

5. | sometimes feel overstrained to fulfil

my tasks as kzompany trainer

6. | very well prepared for my tasks as i

company trainer

7. My superior/chief supports me in my

tasks as ircompanytrainer

8. Dealing with young apprentices is ea:

for me

9. Acting as ircompany trainer mean

extra work for me

Project number 55730&PP1-2014EI-EPPKARNPPREN

A
little

Not at

all
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12. 2 KIFG INB @2dz2NJ GFala O2yOSNYyAy3a | LIINByYy (A

Yes No Occasionally 52y Qi
know

1. Coordination with VET schools.

2. Selectbn and recruitment of

apprentices.

3. Designingt L I yYyAy 3 (K
training on the basis of his stuc

programme.

4. LRSyGATeay3 0 K

weaknesses and/or deficiencies.

5. Providing feedback to the apprentic

so as to learn from himistakes.

6. Planning and implementing measur:

for improvement.

7. Supporting, motivating anc

encouraging the apprentice.

8. Providing guidance and answeril

questions.

9. Handling problems and disputes
the work environment among

apprentices ad/or colleagues.

10. Handling behaviour problems ¢

youth/adolescence.

11. Using educational/training material.

22
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12. Using New Technologies.

13. Being a role model providing him wit

best practice examples.

14. Evaluating progress and reporting ¢

it.

15. Assessing  proficiency of th

apprentices.

16. Preparing the apprentice for hi

examinations.

13. What are your expectations from a training programme in order to be able
G2 Fdzf FAEE @2dzZNJ NBES & Iy | LIINByiGAOSQa

Completely Very Quite A Not at
little  all
1. New training techniques (practice

tools etc)

2. Breaking work into separat

phases/tasks

3. Monitoring /Control of each separat

task/phase

4, Methods for the evaluation of the
I LILINBY GAOSQa LINE 3

5. Tools and techniggs to motivate

apprentices

6. Tools and methods to support wee

apprentices

23
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7. Technigues and methods to deal wi

difficult situations (professional ethic

and conduct)

C. TRAINING PREFERENCES

14. If you were to participate in a training prograrwould you prefer it to be:

(0]

(0]

o

At your workplace

At an educational institution

A combination of both

Through distance learning (via digital and online média

Blended learning (both distance and faceface learning)

Thank you for your participation!

The above questionnaire was based on a questionnaire prepared by BIBB

6. dzy RSaAYyaluAiddzi FNNJ . SNHZFaAa0Af Rdzy3v F2NJ

gw! {al!{bx abliAz2ylf ! dzikK2NAGASEA F2NJ
Partners for Apprenticeship in Greeeey R/ & LINMza ¢ @

24
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Il. Training needs research : Results

National Authorities for Apprenticeship:
Companies as Sustainable Partners for Apprenticeship in Greece and Cyprus

BaqaPphpK{ [1uKt nPW fq DWgQt O W:
dP BUPUvOPlKkTO® Wi IPPHPROI® OWqQf Of W Tt e BRRt ew p WA
T URW TPZ €37 (ddDlI 3 fITERABMUBBWYpZz Ul=Znlt O

MINISTRY OF EDUCATION, RESEARCH AND RELIGIOUS AFFAIRS
INSTITUTE OF EDUCATIONAL POLICY

I
IED [ [E——

QUESTIONNAIRE
TRAINING NEEDS RESEARCH

Institute of Educational Policy

Distribution of companies by location [General

Information]

Perfecture N
WA Total Number of observations67

MEvios
[Argolida
W Attiki
[IHerakleion
W Thessaloniki
Hxavala
CKarditsa
Hkastoria
Wil
[HKozani
[tesvos

W xanthi

e [Ipireaus

Mpieria
[EFiorina
M Chios
[Cchania

11,94%]
8

Institute of Educational Policy

25
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A. PERSONAL DATA

[Question 1]

01 Sexd 6
Total observations 67
Total answers : 67

Percentage
746
254

100,0

Institute of Educational Policy

A. PERSONAL DATA
[General
information] &

O BB [Question1]

(Distribution of company place by gender)
| Total observations 67
Total answers : 67

uoypiesah
Piuojessay L]
uezo)=Y

ElLEYD @]

Institute of Educational Policy

26
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A. PERSONAL DA

6 0 Which is your current job situation?

)

(Distribution of job situation by gender)

Employee

23,88%
Man

Employer]

148%
Men

Employer]

2,49%

Women

NAAGRCY

>

Gender

WMen
Owiomen

Employer Employee
Job situation

A. PERSONAL DATA

6 6 Which

/our C

Irrent job situation? 6 6

(Distribution of job situation by gender)

Job situation

Gender

Employee—

Employer—|

[Employee

Emplayer

Project number 55730&PP1-2014EI-EPPKARNPPREN

Job situation by gender

[Question 2]

Employer Employee

16
5
21

Institute of Educational Policy
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6% How long has your company been activ 0 [Question 5]

(Distribution of number of companies by years of operation

Number of companies

1-5 years 6-10 years 10-20 years over 20 years

Years of company operation
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A. PERSONAL DAT,

66 How big is your company?® 6

[Question 6]

(Companies size distribution

6. How big is your company

N Vvalid 67

Missing 0

Mean 3,22 216/67)

Sum 216 Total sum of employees

Companies size distribution
Frequency Percent Valid PercenCumulative Percent

1employee 12 17,9 17,9 17,9
2-5 employees 25 37,3 37,3 55,2
6-10 employees 4 6,0 6,0 61,2
11-20 employees 5 7,5 7,5 68,7
21-50 employees 4 6,0 6,0 74,6
over51 employees 17 25,4 25,4 100,0
1 Employee 2.5 Employses _ 6-10 over 51 Total 67 100,0 100,0

1
Employees  Employees  Employses  Employees

Number of companies

Number of Employees

Institute of Educational Policy
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A. PERSONAL DATA

6® What is your ed ation level? 6 6 .
[Question 7]

(Distribution of employees by education level

Education level

Valid answers67
Missing answers: 0

Education level
Frequency Percent

Other

Compulsory education
Upper secondary educatidnfkeid graduate
Vocational Upper secondary (EPAL) graduate
IEK graduate

EPAS graduate

Higher education (TEI) graduate

Higher education (AEIl) graduate

al aGSNDRDa RSINBS K2t RSNJ
PhD holder
Total

Count per education level

NroRowonoro

H
i
i
H

o

ayenpeng )
wenpEp 4

Education Level Institutecof.Educational Ralicy« v

What is y .
[Question 7]

(Distribution of employees by education level and gender

Education level

Valid answers67
Missing answers: 0

Education level by gender

Upper Vocational
secondary Upper Higher Higher
education secondary education education
Compulsory (Lykeia) (EPAL) EPAS (TEI) (AEI) Master's
education graduate graduate |EK graduate graduate graduate graduate degree holder PhD holder
Gender  Men 14
Women 7
Total 21

Institute of Educational Policy
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A. PERSONAL DAT.

Percentage

work rience do you have?

T T T
0-5ém 610 ém 1-15Em 16-20 ém

=20 ém

Years of experience relevant to the subject of current employment (range)

[Question 8]
1

Total observations 67
Total answers : 67
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A. PERSONAL DATA

[Question 8]

(Years of experience generally, regardless of the subject of the current employment 2

Total observations 67
Total answers : 67

Percentage

T T T
8-10&m 11-15ém 16-20ém =20¢m
Years of experience generally Institute of Educational Policy

A. PERSONAL DAT,

[Question 9]

(Distribution of participation in training education concerning specialty and gender

Total observations 67 cend
Total answers : 67 ender
Il Men

[C1Women

Percentage

9. Have you ever participated in training/education 47.,8%
programs concerning your specialty? 52,29

27

Count/Percentage

Nen
40,30%

Gender
Wen Women
Percentage | Count | Pertentage

9_Havs you ever participated in 34.3% 9 134%
training/education programs concerning your ! !
specialty? o 40,3% 8 11,9%

No
Anwer (YesiNo)

Participation in training/leducation programs concerning
your specialty

Institute of Educational Policy
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A. PERSONAL DATA
[Question 10]

(Distribution of participation in training education of Adults or Minors and gender

Total observations 67
Total answers : 67

10. Have you ever participated in
training/education programs concerning 20,9% 79.1%
Education of Adults or Minors?

Yes No Gender

Percenfage Fercenfage W men
[Jwomen

Gender
Men Wamen
Percentage Count Percentage

Count/Percentage

10. Have you ever participated in frainingfeducation 571% [ 42,9%
programs concerning Education of Adults or Minors? 79,2% 11 20,8%

_Answer (Yes/No)

in training programs concerning
Institute of Educational Policy Education of Adults or Miners

B Training Needs Assessme

(PSOR\HHV:- VWDWHPHQWY DERXW WKHLU FXUUHQW VLWXDWLRQ [Questionll]

Total observations 67
Total answers : 67

Completely Very Quite Alittle Mot at all
Count Fercentage Percentage Count Percentage Count Fercentage Count Fercentage

1. 1 know exactly what my tasks as tutor are 33 458,3% 26,9% 1M 16,4% 3 45% 2 3,0%
2. My contribution to in-company training of apprentices is
acknowledged in my company

3. Due to my tasks as in-company trainer | have less time

to carry out my regular work 1,5% 13,4% 33 49,3% 13 19,4% 16,4%

4. My tasks as in-company trainer represent a small
amount of my work in my company 6,0% 9,0% 26 38,8% 25 37,3% 9,0%

5. | sometimes feel overstrained to fulfil my tasks as in-

company trainer 19 28.4% 31.3%
6. lvery well prepared for my tasks as in-company trainer 20 29.9% 3,0%
7. My superior/chief supports me in my tasks asin-

company trainer 13 19.4% 3.0%
8. Dealing with young apprentices is easy for me 28 41.8% 4 6,0%
9. Acting as in-company trainer mean extra work for me 33 49 3% 23,9%

34 50,7% 23,8% 15 22,4% 1 1,5% 1 1,5%

Institute of Educational Policy
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